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Quote:  
Ladies and Girls, 

Women’s Empowerment: Please note Women’s Empowerment - 
ask yourself who is to empower whom? 

Women's suffrage: 1. In the US: For the women the right to vote, 
a right known as women's suffrage, was ratified on August 18, 
1920, ending almost a century of protest. 2. In the UK on the 
10th January 1918 the House of Lords gave approval for women 
over the age of thirty who met a property qualification to vote. 

After women suffrage came in to play what happened next? 
Nothing absolutely nothing. Women Suffrage once obtained what 
did the women get? Nothing. That's because they didn't have a 
plan to start with and thereby no plan of action to follow. 
Unquote. {My Podcast Episode #17] 

That's what this Lesson #1 brings to Women Equity, a plan of 
action to bring about a complete change in the principles of 
women empowerment.  The Boys only Club is going to be the 
most benefited, for having CorporateMOM orbiting the Corporate 
Nucleus with the CEO Team.

https://jayaribcm.files.wordpress.com/2022/07/pexels-
photo-7103012.jpeg

Diversity: 

Race, Nationality, Age, Ethnicity, 
culture etc. etc., for women that 
w e k n o w o f ? Th i s w o u l d 
exasperate women to no end. 
Take the example of a flight 
stewardess or accounts executive. 
Having entrusted with the co-
r e s p o n s i b i l i t y f a c t o r s f o r 
overseeing value systems within a 
company why should we get into 
the Diversity factor? Women have 
to think in terms of unity in 
diversity not to accentuate 
differences between them. Take 
note.

Equity: 

Women or Men Equity is the 
effort each person puts in and her/
his personal earnings out of their 
own performance.  Ethical Assets 
are earned. It belongs to the 
individual and not  to the 
company.

1.3. Part 3 - Who Are You?  G.I.R.L.S. 
S - Strategy

1.3 .23 : S - S t ra tegy fo r Women 
Empowerment 
Troika of Entanglement 
D - Diversity, E - Equity, I - Inclusion
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My Message
To err is human and to correct it is super human. That's what Herbert Diess is. 
Germany after the World War II had Konrad Adenauer  reconstructing the 
nation from ruins. One is economic ruins and another corruption as Kofi 
Annan says, an insidious plaque  that has a wide range of corrosive effects on 
societies.  PM Modi and Herbert Diess are of superior kinds in bringing value 
system within their domains.
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Link to Udemy:  
 http://bit.ly/3GAJn9G
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It can be accomplished not by catchwords but by Women Empowerment.  
CorporateMOM is an absolute necessity for constructing values in any 
company.  I find Women Equity central to the 17 SDGs. Ensuring its success in 
each of the 17 SDGs  is going to trigger a  tectonic shift in the three spheres of 
influence - political, economic and public life.

As I had said in Lesson 1, we are living in a DIY Planet. Philosophers, 
Scientists, Economists and Consultants are just advisories. As said in Strategy 
Plan Process, "Our Commitment Deeper and And Our Efforts Greater" ushering 
in Women Empowerment that truly would take corporate to greater heights. 

Women Empowerment as a policy document must emanate from corporate 
whereas Women Equity is a MeRIT Tracker for Women what CREAM 
Technology offers in measuring, recording, implementing, tracking women 
equity by each person. That's all.
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